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8-STEP ACTION PLAN FOR LEGAL EMPLOYERS

M

1. ENLIST LEADERS

2. LAUNCH A WELL-BEING COMMITTEE

3. DEFINE WELL-BEING

4. CONDUCT A NEEDS ASSESSMENT

5. IDENTIFY PRIORITIES

6. CREATE & EXECUTE AN ACTION PLAN
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8-STEP ACTION PLAN FOR LEGAL EMPLOYERS
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7. CREATE A WELL-BEING POLICY
8. CONTINUALLY MEASURE, EVALUATE, & 
IMPROVE


